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ANTI-DISCRIMINATION POLICY

Statewide Commercial Solutions 
is dedicated to providing a work 
environment that is free from 
discrimination and harassment. 
We value diversity and inclusion, 
and we believe that every 
employee should be treated  
with respect and dignity. 

Discrimination of any kind is not tolerated in our 
workplace, whether it be based on race, colour, 
religion, gender, sexual orientation, gender identity 
or expression, national origin, age, disability, marital 
status, veteran status, genetic information, or any 
other characteristic protected by applicable law.
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EQUAL EMPLOYMENT 
OPPORTUNITY

•	 We provide equal employment  
opportunities to all employees and  
applicants for employment without  
regard to any protected characteristic 
mentioned above.

•	 Hiring, promotions, terminations,  
compensation, benefits, and other  
employment decisions are made based  
on qualifications, performance,  
and other legitimate business reasons.

HARASSMENT-FREE 
WORKPLACE

•	 We prohibit any form of harassment,  
including but not limited to verbal,  
physical, visual, or written harassment,  
that creates an intimidating, hostile, or  
offensive work environment.

•	 Harassment based on any protected 
characteristic, as outlined above,  
is strictly prohibited.

ACCOMMODATION

We are committed to providing reasonable 
accommodations to employees with disabilities  
or other protected characteristics to ensure  
equal opportunities in employment.  

RETALIATION

•	 Retaliation against any employee who raises 
concerns about discrimination, harassment,  
or participates in an investigation regarding  
such matters is strictly prohibited.

•	 Employees are encouraged to report any 
instances of discrimination or harassment 
without fear of retaliation.

TRAINING AND 
EDUCATION

•	 We provide training and educational programs 
to all employees to ensure they understand their 
rights and responsibilities under this policy.

•	 Managers and supervisors receive additional 
training to effectively prevent and address 
discrimination and harassment in the workplace.

COMPLAINT PROCEDURE

•	 Any employee who believes they have been 
subjected to discrimination or harassment or 
has witnessed such behaviour is encouraged to 
report it immediately to their supervisor, human 
resources, or any other designated person.

•	 All complaints will be promptly and thoroughly 
investigated, and appropriate action will be taken 
based on the outcome of the investigation.

COMPLIANCE

•	 All employees are expected to comply  
with this policy at all times.

•	 Violations of this policy may result in  
disciplinary action, up to and including 
termination of employment.

Statewide Commercial Solutions is dedicated to 
fostering a work environment that is respectful, 
inclusive, and free from discrimination. We are 
committed to upholding this policy and ensuring that 
all employees are treated fairly.


